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Average EQ Score by Industry

Industry Average EQ Score
Finance 72
High-tech 72
Government 79
Health Care 73
Pharmaceutical 75
Human Resources 76

https://www.talentsmarteq.com/articles/how-do-you-stack-up-eqg-trends-by-industry/
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Average Annual Income Increases
with Every One Point Increase in EQ

Industry Increase in Income
" Human Resources $2,800 |

Government $2.434

Pharmaceutical $1,479

Finance $1,279

High-tech $1,100

Health Care $727

https://www.talgntsmarteq.com/articles/how-do—vou—stack—up—eq-{rends—bv—industry/ ‘ _
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EQ Trends for Human Resources Professionals

80
77 77
Avg.
EQ Fis
Score
72 72
70 :
<500 500+ <40 years 40+ years

employees employees
Company Size Age
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